T

he City of Logan is searching nationwide for a Fire Chief.  For the right person, this position will provide a challenging and rewarding opportunity to grow and develop professionally while serving a beautiful and exciting community.

T

he successful candidate will lead a department focused on providing the finest fire fighting and emergency medical services available anywhere.  We ask the new chief to use the utmost of his or her skills, knowledge, ability and experience to continuously improve our fire fighting, ambulance and paramedic services. 

W

e expect our fire chief to be a dedicated career professional seeking an opportunity for professional advancement in a growing and vibrant community.  

WHAT IS IT LIKE IN LOGAN?

L

ogan City is a Utah Municipal Corporation with an elected Mayor and  Municipal Council form of government. The mayor is full-time and the five council members are part-time. 

T

he City provides all public services except television, natural gas, and telephone. The services provided in Logan City include, light and power, and public safety dispatch.  The Logan Fire Department provides fire services to most communities within a 12-mile radius of the city.  In addition, we provide paramedic level EMS services to the entire Valley.  Logan, about 49,000, is the largest community in Cache Valley, which has a total population of about 90,000.  Logan is growing with a robust, diversified economy.

L

ogan residents enjoy a four-season climate with extraordinary access to boating, fishing, hiking, Nordic and Alpine skiing, camping, and an abundance of other recreation activities.  Beaver Mountain ski resort is just 27 miles east of Logan in spectacular Logan Canyon.  Golfing is excellent.  Our own Logan River Golf Course is one of Utah’s finest municipal golf courses.  Three other courses are within 15 minutes.  Utah State University, a land grant university, with 20,000 students provides a remarkably broad variety of cultural activities and educational opportunities.  From our own resident opera and ballet companies to some of the best rodeo and division 1A collegiate athletics, we have much to choose.

A

t an altitude of about 4,505 feet, Logan is nestled in beautiful Cache Valley, surrounded by mountains.  It is 90 miles north of Salt Lake City, home of the Utah Jazz.  Within a day’s drive lie Yellowstone, Grand Teton, Zion and five other national parks.  You can find additional information about Logan at www.loganutah.org.

WHAT IS THE MAKEUP OF THE LOGAN FIRE DEPARTMENT?

T

he staff  consists of the Chief, four (4) Assistant Chiefs,  a Fire Marshall, a Fire Inspector, three (3) shifts of twelve, and an Administrative Secretary.  The Department has three fire stations with five divisions.

Administration: The Administrative Division dedicates itself to provide quality customer service to our internal and external customers. 

Operations: The Operations Division watches over the safety of the residents of Logan, River Heights, Providence, College Ward, and Young Ward.  We stand ready to respond 24 hours a day to diverse emergencies from fires to emergency rescues.

Emergency Medical Services: The Emergency Medical Services Division is committed to providing Intermediate and PM Transport level EMS services to the community.  We not only continually strive to enhance our own skills, but to work with others in public education.

Training: The Training Division researches, develops and implements an aggressive training program that includes evaluating, firefighting, medical procedures, hazardous materials, safety, and special rescue.

Fire Prevention: The Fire Prevention Division takes the responsibility to ensure all public buildings, i.e. schools, churches, factories, and other buildings are safe for those who work or visit them.
Growth: The Logan Fire Department is a progressive organization providing a diverse array of services including fire protection, Advance Life Support ambulance service, and an aggressive fire inspection, prevention, and public education program.  

WHAT DO WE EXPECT FROM THE FIRE CHIEF?

I

n addition to basic fire fighting and emergency medical service training and experience, the successful candidate should have experience in personnel supervision and management of staff, i.e. performance evaluations, staffing, disciplinary methods, etc.  We seek a candidate with a vast array of experience that augments the capabilities of the current staff.  We want a proven leader who can give clear direction for the department.  In addition, the candidate should have experience working with a fee-for-service Intermediate and PM Transport level EMS services.

T

he Chief will be the liaison between the Countywide EMS committee and the City of Logan.  He or she will work with the Civil Service Commission and Human Resources Department in the staffing of department positions.  

T

he Chief will manage the development, planning, and implementation of Department goals and objectives as well as recommend and administer policies and procedures. 

WHAT QUALIFICATIONS DOES THE CITY REQUIRE? 

W

e require a Bachelor’s degree in Fire Science, Business Management, Public Administration, or closely related area AND experience equivalent to seven (7) years full-time fire suppression work, at least two (2) years of which involved responsibility at  higher level  managerial responsibility, OR any equivalent combination of education and experience.  Experience with a fee-for-service paramedic ambulance is desirable. Experience with volunteer departments, paid departments, and/or cross-trained departments may be advantageous in this position.  

T

he candidate must be able to communicate effectively at public hearings and write in a clear, concise, and accurate manner. The individual selected must be able to evaluate and understand the operations and issues facing municipal governments and fire/emergency medical service today.  Experience preparing, managing and abiding by budgets is required.  We expect to hire an individual who can step in and manage the department efficiently and effectively.

COMPENSATION & BENEFITS

A

ll City employees are paid based on a statewide market study.  Annual Pay for Performance increases are based on personal performance and goals established by the employee, immediate supervisor, and Human Resources Department.  
Benefits include:

· Medical, dental, and vision plans from which to choose.

· Health Savings Account for medical, dental and vision expenses.

· Retirement as approved by the Municipal Council.

· Deferred compensation retirement plans. 

· Term life insurance coverage.

· Eleven (11) paid holidays a year.

· Personal Leave (PL) and sick leave.

HOW WILL THE FIRE CHIEF BE SELECTED?

A

ll resumes will be screened by a panel which will include the Mayor, Human Resources Director, members of the City Council and others.  The panel will screen and rank all candidates.  The top candidates will be invited to participate in an interview and assessment process.  The selected candidate will be required to pass background and reference checking as a prerequisite to hiring.  The City of Logan also requires a pre-employment drug screen.  In addition, the City of Logan abides by State Anti-Nepotism guidelines (Utah Code annotated, 1953, Title 52-3-1). 

W

e anticipate inviting the top qualified candidates to Logan for an interview.  We will provide adequate lead-time to arrange flights and accommodations.  The City DOES NOT reimburse for travel expenses.  

APPLICATION PROCESS 

P

lease attach the following to your application:
1) A Letter. Describe your interest and let us know why you should be considered for this position; 

2) A Resume.  It should include references and daytime telephone numbers (we will not call without your permission); 

3) Copies of all relevant certifications.  (Please DO NOT send originals.); and 

4) You may want to include copies of reports or publications you may have written.  

Submit the above materials on our web site:

Loganutah.org
Contact Greg Cox, Human Resource Director at 435-716-9046 or. Email: greg.cox@loganutah.org. with any questions.  Do not hesitate to call for clarification. 

Application Deadline:  April 2, 2017 
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FIRE CHIEF
SALARY: $94,500 -  $118,138 D.O.E. 

Plus Benefits

DEADLINE:  April 2, 2017  

